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RESOLUTION OF THE PORT OF PORT ANGELES 
AUTHORIZING EMPLOYEE BENEFITS FOR 

NON-REPRESENTED PART-TIME AND NON-REPRESENTED 
TEMPORARY EMPLOYEES. 

WHEREAS, the Port Commission of the Port of Port Angeles 
("Port") has authority pursuant to RCW 53.08.170 to create and fill 
positions, establish wages and salaries and establish other benefits of 
employment including retirement, insurance and similar benefits; and 

WHEREAS, the Port has determined it is beneficial to provide 
employee benefits to attract and retain highly qualified and talented 
employees; and 

WHEREAS, the Port desires to extend benefits to non-represent�d 
part-time employees and non-represented temporary employees that meet 
certain criteria; and 

NOW, THEREFORE BE IT RESOLVED, BY THE PORT 
COMMISSION OF THE PORT OF PORT ANGELES AS FOLLOWS: 
The Port will provide health care, retirement, paid time-off, and other 
benefits to eligible non-represented regularly scheduled part-time 
employees and eligible non-represented temporary employees. 
Eligibility Criteria: 

1. Regularly . Scheduled Part-Time - An employee who is regullarly 
scheduled to work at least 20 hours (half-time) or more per week I will 
be generally eligible for benefits. 

2. Temporary Employee - An employee who is in a full-time or regularly
scheduled half-time position or more that is expected to last at least six
months will be generally eligible for benefits.

l 3. Plan Eligibility - The Port will provide benefits based on the eligi : ility
criteria of the Port's current Health Care and Retirement benefit plans
even if they are more generous than the general criteria for benJfits.
For example:

a. 

b. 

Benefits: 

PEBB Health Care Benefits: 80 hours/month for more tha1 six
consecutive months, which is .46 FTE at 18.5 hours/week. (

r
TE

is full-time equivalent.) 

Retirement Benefits: 70 hours/month in any 5 months in a 12-
month period for two consecutive years, which is .40 FTIE at 
16.2 hours/week. 

2. Health Care Benefits - The Port participates in the Public Employee
Benefits Board (PEBB) program under the Health Care Auth
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